MEMORANDUM OF AGREEMENT

DECEMBE &

Agreement made this __Z—_L__ day of November 2020, by and between Hunterdon County
Policemen’s Benevolent Association Local 188, High Bridge Unit (hereinafter “PBA Local
188”) and the Borough of High Bridge (hereinafter “the Borough”).

WHEREAS, the Borough and PBA Local 188 are parties to a Collective Negotiations
Agreement (CNA) covering the period January 1, 2018 through December 31, 2020; and

WHEREAS, the Borough and PBA Local 188 have been engaged in good faith collective
negotiations for the purpose of reaching agreement on terms and conditions of employment for a
successor CNA; and

WHEREAS, the Borough and PBA Local 188 have reached agreement on new terms and
conditions subject to ratification by the membership of PBA Local 188 and approval by the Mayor
and Council of the Borough; and

WHEREAS, the negotiating committees for the Borough and PBA Local 188 unanimously
agree to recommend this agreement for ratification and approval,

NOW, THEREFORE, in consideration of the mutual covenants, promises, and
undertaking herein set forth, the parties agree as follows:

1. Except as herein modified, the terms and conditions set forth in the January 1,2018
through December 31, 2020 CNA between the Borough and PBA Local 188 shall remain in full
force and effect.

2. All dates shall be adjusted to reflect the term January 1, 2021 through December
31, 2024.

3. ARTICLE IX, HOLIDAYS

a. Section 1: Amend as follows:
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The following twelve-(12) fourteen (14) days are recognized by the Borough as

holidays:
New Year’s Day Martin Luther King, Jr. Day
President’s Day Good Friday
Memorial Day Independence Day
Labor Day Columbus Day
Veteran’s Day Thanksgiving Day
Thanksgiving Friday Christmas Eve
Christmas Day New Year’s Eve
b. New Section 5: Add new Section

Officers regularly scheduled to work or that work overtime on a holiday set
forth in Section 1 shall be compensated at the rate of time and one-half (1
1) for all hours worked on any shift that includes a holiday.

4. ARTICLE X, VACATIONS

Add New Section 5: Employees, at their discretion, may cash in up to forty-two
(42) vacation hours per year. Requests to cash in vacation time must be submitted
by October 31 of each year and payment shall be made no later than the first pay
period in December.

5. ARTICLE XVI, SALARIES

a. Salaries shall be increased as follows:
1. Effective and retroactive to January 1, 2021 — 2.0% across
the board

il. Effective January 1, 2022 — 2.0% across the board

ii. Effective January 1, 2023 — 2.0% across the board

iv. Effective January 1, 2024 — 2.0% across the board
b. New Salary Guides are attached hereto as Schedule A.

c. Officers shall advance on the Salary Guide on January 1 of each
year.
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6. ARTICLE XVII, LONGEVITY

a. Renumber current Article as there are currently two items listed as
subsection 2.

b. Current Subsection 3 (renumbered subsection 4): Amend as follows:

a. Effective January 1, 2021. in addition to the longevity amounts set
forth in the previous sections of this Article. the following longevity
amounts shall be added to the base salary for emplovees hired before
January 1, 2014:

After the completion of 11 years: $1.500.00

After the completion of 16 vyears: $2.000.00

After the completion of 21 years: $5.000.00

Longevity shall be computed based on years of service with the Borough of
High Bridge.

b. For emplovees hired after January 1, 2021, the following longevity

amounts shall be added to the base salary for emplovees:

After the completion of 11 vears: $1.500.00

After the completion of 16 vears: $2.000.00

After the completion of 21 vears: $2.500.00

After the completion of 26 vears: $5.000.00

Longevity shall be computed based on vears of service with the Borough of

High Bridge.
c. No employee shall suffer a reduction in longevity as a result of any changes
to this Article.

7. ARTICLE XVIII, HOURS OF WORK, OVERTIME AND CALL TIME

a. Section 2: Add at the end of this section:
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Investigative / Special Detail: Such personnel shall work a minimum of
forty (40) hours scheduled per work week not to exceed that of a patrol
schedule of eighty-four (84) hours biweekly. All naid time off for long term
assignments not currently provided in hours shall be converted on a day for

day basis.

b. Section 3, On Call Time: Amend as follows:

If an officer is called in for duty when not scheduled, that officer will be
paid a minimum of three-3) four (4) hours at time and one-half (1 %) for
any occurrence regardless of the number of hours worked that week or
month. If an officer is on call for subpoena that officer will be paid four (4)
hours at the rate of time and one half (1 '2) for each occurrence (limited to
one such payment per case). On-call minimum shall not be applicable to
work which is contiguous with the employee’s work day.

8. ARTICLE XX, SICK LEAVE

Delete Section 6.

9. ARTICLE XXI11, UNIFORMS AND UNIFORM MAINTENANCE

a. Section 1: Revise as follows:

The Borough will furnish all needed uniforms and equipment to newly hired
officers, and officers will be required to maintain their uniforms in
accordance with department regulations. Each officer shall receive a credit
of $500 per vear for the purchase of uniforms and equipment. Damaged

The Borough shall replace all uniform items that are damaced or destroved

while in the line of dutv and have become unserviceable.

10. ARTICLE XXV. PERSONAL LEAVE

Revise as follows:

All officers will receive four (4) personal days (48 hours) per vear Leave-up-to-twe
(2)-days-per-yearshall-be-pemmitted-for matters which cannot be cared for in free
ErRplovees-who-have-compieted-three ears-ofservice-as-a-Police-Q e
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Unused personal days will not be paid for and may not be carried into the next
calendar year. Payment under this provision shall be made provided a minimum of
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11.

16.

one (1) week’s written notice be given to the Chief of Police, or his designee, of the
employee’s intention to take a personal day when possible. If one week’s prior
notice is not possible, payment shall be made provided the employee gives
notification as soon as possible of his intention to take a personal day either to the
Chief of Police or his designee. The employee shall make the sole determination
of the use of personal leave days. The employee need not disclose the reason for a
personal day and no reasonable request shall be unreasonably denied.

ARTICLE XXXII, INSURANCE

a. Section 1: Delete

b. Section 3: Replace with the following:

The Borough shall pay the full cost of the emplovee’s chosen SHBP plan. except

that emplovees shall contribute 20% of the premium in effect as of December 31.
2020 or the contribution set forth in Tier 4 of P.L. 2011, c. 78, for the employee’s
chosen plan. whichever is less.

This Agreement is subject to ratification by the PBA Local 188, High Bridge Unit

membership and the Mayor and Council of the Borough.

FOR PBA LOCAL 188 FOR THE BOROUGH OF

HIGH BRIDGE
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SCHEDULE A

The following salary schedule shall become effective as of the date indicated:

Rank Jan. 1, 2021 Jan. 1. 2022 Jan. 1, 2023 Jan. 1.2024
2.0% 2.0% 2.0% 2.0%

Sergeant $ 115,633.62 | § 117,946.29 $ 120,305.21 $ 122,711.32
1* Class Jeff $ 105,925.90 | § 108,044.42 $ 110,205.30 $ 112,409.41
1*' Class Ed $ 104,383.28 | $ 106,470.95 $ 108,600.37 $ 110,772.37
1¥ Class Matt $ 104,383.28 | $ 106,470.95 $ 108,600.37 $ 110,772.37
1% Class Jon $ 102,840.67 | § 104,897.49 $ 106,995.44 § 109,135.35
1% Class Brian $ 102,840.67 | § 104,897.49 $ 106,995.44 $ 109,135.35

Employees hired after January 1, 2012 shall receive salary under the following schedule:
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Rank Jan.1,2021-2.0% |Jan.1,2022-2.0% |Jan.1,2023-2.0% | Jan.1,2024-2.0%
Sergeant S 105,790 | S 107,906 | $ 110,064 | $ 112,266
1st Class S 96,909 | S 98,847 | S 100,824 | S 102,841
2nd Class ) 89,437 | S 91,225 | § 93,050 | $ 94,911
3rd Class $ 81,965 | S 83,604 | S 85,277 | $ 86,982
4th Class S 74,493 | § 75,982 | $ 77,502 | S 79,052
Sth Class S 67,022 | S 68,363 | S 69,730 | S 71,124
6th Class $ 59,550 | $ 60,741 | $ 61,955 | 63,195
7th Class S 52,078 | § 53,120 | $ 54,182 | S 55,266
8th Class S 44,606 | S 45498 | S 46,408 | S 47,336
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